TO:

All Brookdale Employees

SUBJECT:
Family Leave Insurance

DATE:

December 9, 2008

On May 2, 2008, Governor Corzine signed into law the Family Leave Insurance benefits that will begin in 2009.  The Paid Family Leave benefits will begin on July 1, 2009.  The law is not a “leave” law like the Family and Medical Leave Act (FMLA) and the New Jersey Family Leave Act (NJFLA) that entitles employees to time.  Instead it is a wage replacement law that provides up to six weeks paid leave, funded through a new employee payroll deduction.  In compliance with the law, Brookdale started deducting 0.09% from your paycheck effective January 1, 2009. 

Benefits are payable for two reasons:

· To bond with a child during the first 12 months after the child’s birth or adoption

· To care for a family member with a serious health condition that must be supported by a certification from a health care provider.  For a serious health condition, claims may be filed for 6 consecutive weeks, for intermittent weeks, or 42 intermittent days during a 12 month period.

The paid leave benefit began on July 1, 2009, and the State will provide up to six weeks of paid leave.  To be eligible for the paid leave, employees must work 20 weeks or have earned $7,200 in the 52 weeks prior to the start of the leave.  The benefit will be 2/3 of your average weekly wage up to the annual maximum.  The first 2 weeks will be charged to available accrued time as permitted by law.

The State determines whether to grant Paid Family Leave benefits.  Employees must file a claim with the State within 30 days after the beginning of a family leave.  A penalty may be imposed if the claim is filed late.  Employers must submit wage information and information about company paid leave benefits no later than 9 days after the leave begins.  For a serious health condition, the medical provider must provide medical certification.

The Paid Family Leave will run concurrently with the FMLA or the NJFLA if the employee is eligible for either leave.  Please note that FMLA or NJFLA may run for 12 weeks and protect the employee’s job and medical and dental benefits.

The New Jersey Department of Labor has provided a list of frequently asked questions that can be viewed at:

http://lwd.state.nj.us/labor/fli/content/fli_faq.html
