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Implementation of the Diversity Council Report Initiatives

A Prioritize the six target areas addressed in the Diversity
Council Report to Brookdale Community College,
completed 1/17/2008;

A Structure, define and charge appropriate subommittees
to facilitate the implementation of the Diversity Councll
Report;

A Begin the implementation of select preliminary
Initiatives/actions connected to the six target areas by
Spring 2009.
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Target Area It General Awareness & Education

Maryann Smithz Science & Health Sciences
Focus on the goal to build Cultural Competence across
campus and its Higher Education Centers; Institutional
expectations in the form of values and standards should
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community to develop diversity as a wayli¢

AE|

Helen Elliottz Community Outreach

Ensure diverse points of view and experience are
consistently represented on interview committees;

Target Area 2z Hiring, Promotion & Reclassification

Administration, faculty and staff diversity is a key Issue;

Encourage a review of policies and procedures that reflect

the value of diversity implementing these policies to prov

ide

growth opportunities for faculty and staff




Target Area & Communications

BrendaSpielzingerz Public Relations & Marketing
Communicationstrategy which blends actions and
activities with meaningful messages, subtle and overt, to
create a climate of valuingjversity across the BCC
community

Target Area 4z Equality of Service / Quality of Service /
Extracurricular

Kerry Behler- Mathematics
Comparehe availability of services and activities within and
between the Lincroft Campus and the Higher Education
Centers




Target Area 57 Diversity Across theCurriculum
Ave Lattez Social Science & Education
Educationakxperience that enhances learning
that embraces diversity in the curriculum; Build
upon past successes to increase student
preparedness to live, work and lead in a diverse
society
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Target Area 67 Tolerance Taskforce

RosemaryKochmanz Safety & Security
Cathy Goodg Student Development

Councilill absorb the activities, initiatives and
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Tolerance to continue the work started by this
group; Provide links to the College community and
with outside agencies engaged in this work
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General Awareness
& Education
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Reviewed the results from Student Satisfaction Survey to
gather information about diversity from students.

Gathered college wide demographic information to provide a
OO01 APOET 66 1T &# AAI T COAPEEA AE
Reviewed suggestions for ways to accomplish increased
awareness of diversity for faculty/staff/fadministration and

students.

Access to diversityrelated information has

emerged as a key issue for this sstommittee.
Currently gathering information (from disparate
sources) on demographics for Monmouth County

Hiring, Promotion
& Reclassification

'06, BCC students Fall '07 and Fall '08, BCC Staff, BCC
Faculty, and BCC job applicants.

A Reviewed options for revitalization of diversity
website;

Communications

A Developed visual marketing campaign to

communicate” Ol | E Aidersily pHdosophy

through the display of strategically placed posters;
A Recommended ways to stimulate discussion on

diversity topics within the Brookdale community.






